
Effective: 7/1/2021
3.00% Increase over 2019-2020 Adopted: 6/22/2021
Job Classification 1 2 3 4 5 6 7 8* 9**
District Offices
Director III: Director of Special Education Annual 140,645.00 144,035.00 147,615.00 151,275.00 154,955.00 158,550.00 162,210.00 165,905.00 169,670.00
222 Days Daily 633.54 648.81 664.93 681.42 698.00 714.19 730.68 747.32 764.28
Director II:Director of Instruction and 
Technology Annual

125,625.00 128,710.00 131,975.00 135,165.00 138,435.00 141,695.00 144,900.00 148,195.00 151,900.00

Director II: Director of Instruction and English 
Learners Daily

571.02 585.05 599.89 614.39 629.25 644.07 658.64 673.61 690.45

220 Days
School Psychologist/Family Resource Annual 94,725.00 98,440.00 102,155.00 105,870.00 109,455.00 113,085.00 117,030.00 119,665.00 122,355.00
Center Coordinator Daily 430.57 447.45 464.34 481.23 497.52 514.02 531.95 543.93 556.16
220 Days
Health Services Coordinator/Nurse Annual 86,660.00 88,785.00 90,985.00 93,110.00 95,410.00 97,710.00 100,195.00 102,450.00 104,765.00
210 Days Daily 412.67 422.79 433.26 443.38 454.33 465.29 477.12 487.86 498.88
School Psychologist Annual 86,115.00 89,490.00 92,870.00 96,245.00 99,505.00 102,805.00 106,390.00 108,790.00 111,230.00
200 Days Daily 430.57 447.45 464.34 481.23 497.52 514.02 531.95 543.93 556.16
School Sites
Principal-SHS; CUHS Annual 141,360.00 144,755.00 148,330.00 151,995.00 155,675.00 159,265.00 162,930.00 166,625.00 170,390.00
222 Days Daily 636.76 652.05 668.15 684.66 701.24 717.41 733.92 750.56 767.52
Principal-DOHS/PRHS Annual 132,840.00 136,130.00 139,425.00 143,000.00 146,580.00 150,145.00 153,720.00 157,210.00 160,775.00
220 Days Daily 603.82 618.77 633.75 650.00 666.27 682.48 698.73 714.59 730.80
Director I: Director of Adult, Student & Parent 
Services Annual

119,955.00 122,770.00 125,790.00 128,975.00 132,095.00 135,285.00 138,345.00 141,480.00 145,025.00

215 Days Daily 557.93 571.02 585.07 599.88 614.40 629.23 643.47 658.05 674.53
Assistant Principal           Annual 119,955.00 122,770.00 125,790.00 128,975.00 132,095.00 135,285.00 138,345.00 141,480.00 145,025.00
215 Days Daily 557.93            571.02            585.07            599.88            614.40            629.23            643.47            658.05            674.53            

* ANNIVERSARY INCREMENT - AFTER 3 YEARS OF COMPLETED SERVICE ON 7
** ANNIVERSARY INCREMENT - AFTER 3 YEARS OF COMPLETED SERVICE ON 8

SALARY PLACEMENT

*Administrative experience is defined as a position requiring an administrative credential 

Initial Salary Placement: Administrators new to the district shall receive up to a maximum of six (6) years outside administrative experience* credit.  Administrators transferred from within the district 
will be given credit for previous years of experience as an administrator* up to a maximum of six (6) years. New administrators with no prior administrative experience* will be placed on Step 1.  

CENTRAL UNION HIGH SCHOOL DISTRICT
ADMINISTRATIVE SALARY SCHEDULE
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HEALTH AND WELFARE BENEFITS FOR RETIREES

Retirees shall file a copy of their Medicare coverage with the district the month prior to their 65th birthday.

RETIREMENT BONUS:
Any administrative employee who has been employed with the district at least 10 consecutive years and notifies the district by February 1 of his/her intent to retire effective the end of that school year 
shall receive a retirement bonus of $2,500.

Any administrative employee who has been employed with the district at least 15 consecutive years and notifies the district by February 1 of his/her intent to retire effective the end of that school year 
shall receive a retirement bonus of $3,000.

Any administrative employee who has been employed with the district at least 20 consecutive years and notifies the district by February 1 of his/her intent to retire effective the end of that school year 
shall receive a retirement bonus of $3,500.

The district will contribute to the cost of the health insurance program for all administrator who retire between the ages of 55 and 65 and who will have fifteen (15) years of continuous service in the 
district prior to retirement.  A district approved leave of absence does not constitute a break in service. The district will contribute the amount equal to the district's contribution paid toward each 
currently employed administrator’s health insurance program (e.g. if current employees receive health insurance benefits in the amount of $600 per month, then the maximum paid for any retiree will 
also be $600 per month).  In all cases, the benefits shall terminate on the retiree’s 65th birthday. 
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